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Positions will be allocated according to assessment of a cover letter, curriculum vitae (CV), referee reports,
and interview. A short cover letter (no longer than 1 page) addressing the selection criteria below is
required. A standardised CV template is available (RMO campaign website) for use when applying for Clinical
Immunology Advanced training. Given the selection process's competitive nature, only trainees that preference
Clinical Immunology higher in their preference list will be considered. Therefore, it is recommended that if your
goal is to gain entry to Clinical Immunology advanced training then you should preference the pathway as your

first preference.

Candidates will be assessed on their ability to demonstrate and provide evidence of the following selection

criteria:
e Dedication and commitment to a career as a Clinical Immunology physician
e Excellent communication skills with patients, family and healthcare professionals
e Teamwork and leadership skills
e Teaching, research and quality improvement activities

e Organisation and time management skills

Once selected, typically trainees are supported to complete 2 core years of training. The selection committee
will determine allocations for the 2nd year of core advanced training, depending on training requirements. It
should be noted that requests from candidates for placement at a particular centre/hospital cannot be

guaranteed.

Candidates in other training positions (inter-state or non-pathway) must also follow the process described in

this document.
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